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Thel990immigrationpolicyrefbrmbroughtaboutsubstantialchangesinmigration inflowstoJapan．“Nikkei,，，meaningpeopleofJapaneseancestry，werewelcomedasnew 
resourcestofIllexpandinglaborneedsinunskilledjobs、Theyfbrmedoneofthemajor
segmentsofthelaborinHowinthel990s・Ｔｈankstothefavorabletreatmenttheyreceived
underthenewsystem,theywereabletochoosecomparativelybetterjobswithinunskilled 
workthanwereundocumentedworkers・TherelbrmbroughtaboutasignifYcantdichotomy
amonglbreignworkersengaginginunskilledjobs・Thelabormarketfbrunskilledfbreignworkersbecamesegmented・
ThedrasticchangesintheJapaneseeconomyinsubsequentyears,however,ｈａｄamajor efTectonfbreignworkers,ａｓｔｈｅｙｄｉｄｏｎｏｔｈｅｒｓ、ThispaperdiscussesNikkeiemploymentduringthebubbleandpost-bubbleperiod,withspeciaIregardtotheirjobplacementwithin 
thedynamicchangesoccur｢ingintheJapaneseeconomy． 
Ｐｒｏｌｏｇｕｅ 
Ｈｕｍａｎbeings,fTomtheverybeginning,havemovedfbrmanyreasons:tosearch 
fbrfbod,ortoescapeHoodingordroughtscausedbychangedclimate，orwarand 
religiouspersecution・Modernhistorytellsthataconsiderablenumberofcitizens
havecontinuedtocrossbordersfbrmanyreasonｓｅｖｅｎａｆｔｅｒｔheemergenceofthe 
NationState、
Aseconomicglobalismhasstrengthenedtiesamongnations,ｐｅｏｐｌｅｈａｖｅｂｅｃａｍｅ 
ｍｏｒｅａｐｔｔｏｍｏｖｅｔofarawayregionsoftheglobe・Ｉｔｉｓｅｓｔｉｍａｔｅｄｔｈａｔ‘`around80
millionpeoplenowliveinfOreignlands（notcountingthefbrmerSovietUnionand 
ex-Yugoslavia)．Ａｎｄtheirnumbersarerisingsteadily・Onemillionpeopleemigratepermanentlyeachyear，,（Stalker,1994,ｐ､３)． 
UnliketheEuropeanpermanentimmigrationtoNorthAmericaandtheChinese 
andIndianemigrationtoSoutheastAsiaandtheMiddleEast，thecurrentintema‐ 
tionalflowoftargetworkershasinitiatedtemporarymovements，withsavingsor remittancesasobjectives、InGermany,wherethefbreignpopulationhasalreadyreached8percentofthetotalpopulation,fbreignerswereoriginallyinvitedasguest workersunderbilateralcontractsbetweenGelmanyandsendingcountriestofYllthe 
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growmglaborshortageswhichdevelopedunderthehigheconomicgrowthinthe 
post-warperiodTheJapanesegovernmentadoptedaso-called``rotationpolicy,,fbr 
fbreignworkerssincethel980s・Theintentofthepolicywasto“rotate''visitors,and
thisbasicallypreventedorattheleastfailedtopromote,thesettlementoffbreigners 
inthecountry・
AsisexpressedbyMaxFrisch，saphorism,``Weaskedfbrworkers,andhuman 
beingscame，',however,itislivinghumanindividualswhoperfbrmtheactofcrossing 
thenationalborder・Despitetheintentionofthepolicymakers，newlyalrivedfbr‐
eignerstendtosettleintheirhostcountrieseitherbybringingtheirfamiliesorby 
fbrmingnewfnmilies，thusmoldingaparticularethniccommunitybasedontheir 
respectivesocialnetworksinthehostsociety・This，then，spontaneouslyleadsthe
hostsocietytobecomeamultinationalandmulticulturalsociety・Inthissense，the
wayinwhichmultinationalismandmulticulturalismarefbrmedasaconception 
opposingthenationstateseemstobeaquiteinterestingcurrentissuetoexplore． 
1．Thel9901mmigrationPolicyRefbrmａｎｄＮｉｋｋｅｉＷｏｒｋｅｒｓ 
Japanemergedasarelativenewcomeramonglaborimportingcountriesinthe 
arenaoftheinternationallabｏｒｆｌｏｗｌｔｗａｓｎｏｔｕｎｔｉｌｔｈｅｓｅｃｏｎｄｈａlfofthel980s 
thatamassivenumberoffbreignersbeganknockingthedoorinsearchofjobs・
Amongthesenewcomers,quiteafbwlandedinJapanlegaUyas，ｆｂｒｅｘａmple，short 
termvisitors,andthenstayediUegallybeyondtheperiodoftimetheyweregranted 
uponentry・
ThehugeincomegapbetweenneighboringAsiancountriesactedasapushing 
factor,ｏｎｏｎｅｈａｎｄ,andthetightlaborbalancewhichprevailedatthattimeactedas 
apullingfactorontheother,ａｎｄｔｈesetogetherledtoanamazingincreａｓｅｉｎｔｈｅ 
ｎｕｍｂｅｒｏｆ“overstaying',newcomersinJapanbeginninginthesecondhalfofthe 
l980s、Small-sizeHrmsintheconstructionandmanufacturingsectors，whichsufL
feredfromthemostseriouslaborshortages,weretheirmainemployers・
ＴｈｅｎｅｗｌｍｍｉｇｒａｔｉｏｎＣontrolandRefUgeeRecognitionAct（hereinafterre-
fblTedtosimplyasthe"ImmigrationControlAct，，）whichwasenfbrcedinJulyl990， 
usheredinanewepochinJapaneseimmigrationpolicyandpractice・Whilecurbmg
thefilrtheraccumulationofundocumentedfbreignworke耐byenactingpenalprovi‐
sionsagainstillegalworkers,ｅ、ployersandmediatmgagents，thegovemmentdug
newchannelsfbrthelegalintroductionoffbreignworkersintounskilledjobsby 
providingfbrnew“long-termresidentstatus（〃必3Aα)，，andbyreorganizingthe
traditionaltraineesystem・
Japaneseimmigrationpolicyinthel990shasbeencharacterizedbyadualchar-
acter:whilemaintainingtheso-called“rotationpolicy",thegovernmenthasendeav‐ 
oredtointroducedesignatedcategoriesoffbreignlaborersthroughintentionally 
openedsidedoors・Ｔｈｉｓｐｏｌｉｃｙｃａｎｂｅｔｅｌｍｅｄａｓａ“side-doorpolicy,,，becausethe
governmentgrantedaccesstotheJapaneselabormarkettolimitedcategoriesof 
fbreignworkers,suchasNikkei,whoareofJapanesedescent,andtotrainees,while 
fbrotherunskiUedfbreignworkersthefrontdoorwasfirmlyshut、
Theburstofthebubbleeconomyinthebeginningofl991andtheensuingpro-
longedrecession，incidentally，hasbroughtaboutahugedropinlabordemand． 
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AccordingtoMinistryofJusticeestimates,however,thenumberofundocumented 
fbreignresidentsrecordedonlyaslightdecreasefromitspeakof299,OOOinMay 
l993，ｔｏ277,OOOinJanuaryl998，despitethedrasticchangemthelabormarket 
conditions・DataonBrazilianimmigration,ｗｈｉｃｈｃａｎｂｅｔａｋenasasubstitutevari‐
ablefbrallNikkeiemigration，demonstrateｓａｎｅｔｏｕｔＨｏｗｏｆｒｏｕｇｈｌｙ４,OOOinthe 
yearsl993-94Thiswas,however,reversedbyanetannualinflowexceedmglO,OOO 
insubsequentyears・
TheJapaneselabormarketexperiencedadrasticchangeinthel990s，froma 
tightlaborbalanceduringthebubbleperiodtotheattenuatedlabordemandinthe 
post-bubbleperiod・Despitetheshrinkinglabordemandinthemacro-economic
sense,acertainsegmentoffbreignershasactuaUyexpandeditsstockpile，indicating 
thatfbreignworkershavealreadybeenstructurallyincorporatedintotheJapanese 
labormarket、
Ｔｈｉｓｐａｐｅｒａｉｍｓｔｏｅｘａｍｉｎｅｈｏｗｔｈｅｃｈangesinthelabormarketconditions 
duringthebubbleandpost-bubbleperiodaffbctedNikkeiemployment,whichisnow 
oneofthecoresegmentsoffbreignworkersinJapan． 
11．ＮｉｋｋｅｉＥｍｐｌｏｙｍｅｎｔｄｕｒｉｎｇｔｈｅＢｕｂｂｌePeriod 
２．１Ｔｈｅｌ９９０ＲｅｖｉｓｉｏｎｏｆｔｈｅｌｍｍｉｇｒａｔｉｏｎＬａｗａｎｄＮｉｋｋｅｉ 
Ｅｍｐｌｏｙｍｅｎｔ 
ＴａｂｌｅｌｓhowsthetrendofBrazilianmigrationflowsincethelatel980s,together 
withtheshareofBrazilia､sinnetannualinflowoffbreigners・
ＴｈｉｓｔａｂｌｅｓｈｏｗｓｔｈａｔｔｈｅｎｕｍｂｅｒｏｆＢraziliansstayinginJapanhasincreased 
remarkablysincel988andthattheyaccountedfbrmorethanaquarterofthetotal 
netannualinHowoffbreignersinl990AlthoughincomparablewithBraziliansin 
scale,therewasalsoanincreaseofvisito応fromSouthAmericancountriessuchas
PeruandArgentina,withacertaintimelag・Theoverwhelmingmajorityarebelieved
tobesecond-andthird-generationNikkei,oftenaccompaniedbytheirspouses・
Ａｓｉｓｗｅｌｌｋｎｏｗｎ,thenewlmmigrationControlActwhichwasputinfbrcein 
Junel990accountsfbrthismassivearrivaLInthelatel980s,whenthelawamend‐ 
mentwasbeingprepared，thenumberofundocumentedfbreigners，mostlyfrom 
TablelTrendofBrazilians，MigrationFlow 
(Ａ）net 
inflow 
４００ 
2,464 
１２，３１０ 
４２，６９６ 
54,948 
21,667 
-2,385 
-1,899 
１１，１８３ 
１８，７８８ 
(B）fbreigners， 
netinflow landings departures Ａ/Ｂ（％） year 
1987 
1988 
1989 
1990 
1991 
1992 
1993 
1994 
1995 
1996 
12,126 
16,789 
29,241 
67,303 
96,337 
81,495 
70,719 
72,236 
10,322 
94,068 
11,726 
14,325 
16,931 
24,607 
41,389 
59,828 
73,104 
74,135 
79,139 
75,280 
55427 
101,387 
94,716 
161,970 
257,687 
143,630 
58,780 
５６，１３７ 
46,784 
89,110 
０．７ 
２．４ 
１３．０ 
２６．４ 
２１．３ 
１５．１ 
－４．１ 
－３．４ 
２３．９ 
２１．１ 
sour℃e：ImmigrationStatistics，MinistryofJusticc 
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AsiancountriessuchasChina（PRC),PakistanandBangladesh,whohadcometo 
earnmoney,wasincreasingonanunprecedentedscalelnordertocopewiththis 
pressingissue,governmentdecidedtostipulatenewpenalprovisions・Althougheven
underthepreviouslawpeoplecouldbepunishedfbrstayingillegallyorengagmgin 
illegalactivities,nolegalsanctionscouldbeimposedonpersonswhoassistediUegal 
workersbyoffbringemploymentorotherassistance、Ｕｎｄｅｒｔｈｅａｍｅｎｄｅｄｌａｗ，the
punishmentfbrillegallyoverstayingorengaginginactivitiesoutsideoftheirvisa,s 
permission,ｗａｓｅｘｔｅｎｄｅｄｔｏｕｐｔｏｏｎｅｙｅａｒ・PersonswhoaidedUlegalworkersby
offeringemploymentorotherassistance，keptthemundertheircontrolwhilethey 
engagedinillegalwork,ormediatedintheseactivities,couldnowbepunishedwith 
imprisonmentfbruptothreeyearsand/orflnesofupto2millionyen・
Togetherwiththenewpenalprovisions,ｔｈｅｓystemofresidencystatuswasdras‐ 
ticallyrearrangedinordertomeetfbreigners,diversifiedaimsofentry・Amongother
things,ａ“long-termresident，，statuswasintroduced,andthishadaremarkableinHu-
enceonmigrationtoJapan・Thestatuswascreatedbasicallytoauthorizeresidence
fbrIndochineseasylumseekers,andwar-destituteretumees,mainlyfromChina,who 
couldnotberecognizedasJapanｅｓａｌｔｗａｓ，however，alsoappliedextensivelyto 
NikkeiwhointendedtoresideinJapaninorderｔｏｗｏｒｋＳｉｎｃｅｔｈｅｓｔａｔｕｓｉｓｌｉｓｔｅｄ 
ｉｎ“AnnexTable2',,whichallowsfbreignerstoengageinotherwiseprohibitedactivi‐ 
ties,suchasunskilledlabor,Ｎｉｋｋｅｉｗｅｒｅｗｅｌｃｏｍｅｄａｓａｎｅｗｌａｂｏｒｓourcetofillthe 
thenexpandingneedsfbrunskilledworkers・
TheefYectsoftheimmigrationsystemrefbrmwerenotlimitedinf1uenceonthe 
subsequentmigrationflow、ItalsoexertedextensiveinHuenceｏｎｆｂreignemployment
notonlyinfirmswhichemployedillegalworkerstodojobsthatJapanesewereloath 
todo,butalsointhosewhichhadbeenhesitanttoemployillegalworkers、Thus,due
totheinstitutionallegitimacｙｇｉｖｅｎｔｏｔｈｅｍ，NikkeiemergedasanefTectivelabor 
sourcetofillvacanciesinunskilledjobsinfirmswithseriouslaborshortages・
Strangelyenough,thecommencementofthemassiveinflowofNikkeididnot 
coincidewiththeenfb1℃ｅｍｅｎｔｏｆｔｈｅａｍｅｎｄｅｄｌａｗ,butratherprecededtheinstitu-
tionalchange・Aspecificcharacteristicofthelaw-makingprocesswasresponsiblefbr
thisseeminginconsistency・
Theflrstdraftoftheamendmentwassubmittedbygovernmentauthoritiestothe 
thenrulingpartyasearlyaｓｉｎＭａｒｃｈｌ９８８・Afterapprovalbyacabinetmeetingin
Marchl989,itwasbroughtupfbrdiscussionintheNationalDiet、Duetotheongo-
ingpoliticalupheaval，however,ｉｔｔｏｏｋｍｏｒｅｔｈａｎ２ｙｅａｒｓｆｂｒｔｈｅｂｉｌｌｔｏmovefiPom 
theinitialsubmissiontoitsfmalimplementation 
Duringthisperiodofinaction,crucialpointsofthenewlegislativefinmework， 
especiallytheprospectthatNikkeiresidenceconditionswouldbeconsiderablyre-
laxedinordertomeetexistinglaborneeds，ｗｅｒｅleakedbyconcernedpartiestoem‐ 
ployerswhowerelookingfbrnewwaystoreplaceillegalworkerswithlegalonesin 
ordertocopewiththepenalprovisionsunderthependinglaw、Theunexpecteddelay
inthepassageofthelawofferedthensufficienttimetoadapttheirfbreignemploy‐ 
ｍｅｎｔｔothenewfiPamework． 
2.2CharacteristicsofNikkeiEmployｍｅｎｔｉｎｔｈｅＢｕｂｂｌｅＰｅｒｉｏｄ 
2.2.1NikkeiEmploymentbyFirmSize 
Table2highlightsNikkeiemploymentbyHrmsize． 
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Table2Forei印Workers，ＥｍｐｌｏｙｍｅｎｔｂｙＦｉｒｍＳｉｚｅ
Total 
100.0％ 
100.0 
100.0 
Asians＊ 
６８５％ 
６６．４ 
３３．８ 
Brazilians 
O､0％ 
９．３ 
４５．１ 
31.5％ 
24.3 
２１．１ 
１－９ 
10-19 
20ｐｌｕｓ 
Note*：IncludcsBangladesbis,Chinese,Filipillos1IraniansaludPakistanis． 
SCu｢Ｃｅ：InagamietaL，1992,ｐ､２０４ 
ThesedatashowthatBrazilianstendedtobehiredinlarger-sizefirmscompared 
toAsianwolkers・TheadministrativerecordsoftheOotaLaborStandardlnspection
OfYice,whichexercisesjurisdictionoveroneoftheregionswhereNikkeiaree、‐
ployedonamassivescale,alsosupporttheabovefmdingThatis,filmswithmore 
than50regularemployeeshireexclusivelyNikkeiasfbreignworkers・Smaller-size
firmswithlO～４９employeesshowamixedemploymentpatternofNikkeiandnon-
Nikkei,althoughthreequartersofthemareNikkei・Finally,ｓｍａｌｌｆＩｒｍｓｗｉｔｈｕｐｔｏ
９employeesprovidejobopportunitiesexclusivelytonon-NikkeLThisdichotomym 
theemploymentofunskilｌｅｄｗｏｒｋｅｒｓｉｎｔｅｎｎｓｏｆｆｉｒｍｓｉｚｅｉｓｓeenasaneconomic 
consequenceofemployers，reactionstothenewinstitutionalframework 
SincetherefbrmallowedNikkeitoperfbrmunskilledjobslegally’１arge-size 
firms，whichhadoncebeenhesitanttoemployundocumentedfbreigmworkers， 
emergedastheirnewemployers・Inmiddle-sizefirms，whereillegalworkersfiPom
AsiasharedworkswithelderlyJapaneseorparttimersunderthegrowinglabor 
demandofthebubbleeconomy，Nikkeihavepartlyreplacedtheirillegalcounter‐ 
parts・AndthemanyAsianillegalworkers,whoweredrivenfromtheirjobsbythe
Nikkeiinflux,wereobligedtomoveeithertosmallerfirmswhereworkingconditions 
weregenerallylessfnvorable,ortounstableworksuchasfbodprocessing,construc-
tionandservices．Evenincaseswhereundocumentedworkerswereabletokeeptheir 
jobs,theyweremorelikelytoworkinlessvisibletaskssuchasinnightorsupplemen-
tarywork，Ｂｕｔｔｈｅｂｏｔｔｏｍｌａｙｅｒｓｏｆａｌｌｔｈｅｉｎｄｕstriescontinuedtohireundocu-
mentedworkers・
Incidentally,therewereasetofindustriesandcategoriesoffIrmswhichnever 
tumedtohiringfbreignunskiUedworkersthroughouttheentireperiodunderstudy， 
whenotherswerevyingfbrfbreignemployment、Sectorssuchasbanksandsecurities
andahandfillofbigmanufacturingbusinessesconstitutedaparticularsetofexcep-
tiona 
Bigbusmessesandevenmid-sizeHrmswithtechnologicaladvantageshadfbl‐ 
lowedinternationalbusinessexpansionstrategiesduringtherapidappreciationofthe 
yenintheperiodafterthel985Plazaagreement・Increasinginvolvementininterna‐
tionalbusinessactivitiesrequiredHrmstogainexpertiseinfbreignlaws,accounting， 
technicalstaffandtohiremanagerswithIegalworkpermitstatus・Asfnraslaborers
intheproductionprocesswereconcerned,however,bigbusinessesenjoyedasufYi-
ciemsupplyofnativelaborfbrce,includingseasonalworkersevenintheperiodwhen 
otherHrmsfncedseriouslaborshortages・Sinceyounggraduatesfromsecondary
educationandtechnicalschools,ononehand,andyoungjobhoppers,ontheother， 
acategorywhichhasgrowninnumberlatelyduetoalteredjobplacementbehavior， 
havefIUedthevacancies，productionlinesinbigbusinessesｄｉｄｎｏｔｒｅａｌｌｙhaveto 
dependonunSkilledfbreignworkers． 
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Asrevealedfiomtheabovediscussion,fbreignemploymentinunskilledjobs 
demonstratesawidespectrumintermsoffirmsizereflectingmanyfactorssuchas 
theworkprefbrencesofyoungnativeworkers,workingconditionsandlegitimacyor 
illegitimacyundertheimmigrationsystem、Ｔｈａｎｋｓｔｏｔｈｅlegalstatusprovidedby
thenewinstitutionalframework,Nikkeibecameabletotakebetterjobsundermore 
favorableconditionsthanothercategoriesofunskilledfbreignworkers，Thel990 
immigrationpolicyrefbrmhasworkedtocreateadualstructureintheunskilled 
segmentoffbreig、Workers．
2.2.2sectoralandRegionalAspectsofNikkeiEmployment 
Table3showsoccupationalprofnesbycategoryoflbreigners：Nikkei，students 
andundocumentedworkersengaginginunskilledjobs,andisbasedonasetofsurvey 
results、Thesedataseemtodemonstrateamarkeddiffbrenceinoccupationbycate-
gory・Inotherwords,eachcategoryoffbreignworkersfbrmsadistinctlabormarket・
ＴｈｅNikkei,amongothe応,areheavilyconcentratedinlaborers、Itisassumed
thattheyareespeciaUyconcentratedinmdustriessuchasautomobileandelectrical 
appliances,wheretheyworkmostlyinassemblyjobsonproductionlines・Despite
theirmassivearrivalduringthebubbleperiod,theydemonstratedlittleoccupational 
spill-overintoothersectorssuchasconstructionandservices， 
Foreignregistrationdataalsosupportthenotionthattheoccupationalcharacter‐ 
isticsofNikkeiarequitedistinctivefiPomotherfbreigners・Table4comparesthe
occupationalprofilesofBrazilianswiththoseofｎｅｗｃｏｍers,withthelatterestimated 
bydeductingthenumberofregistrantsbyoccupationasofl984fiPomthatofl996， 
Incidentally,registrationdataprovidemorecomprehensiveinfblmationonthe 
regionaldistributionoffbreignersthandoesthepopulationcensus・Unlikemost
Asiannewcomers,ｔｈｅｒｅsidentialdistributionpattemofBraziliansisparticularinits 
suburbannature、TheytendtoinhabittheregionssurroundingtheTokyoMetropo-
lis,suchasKanagawaandSaitamaprefbctures,whicharelocatedalongtheringrouｔｅ 
ＮＱ１６,andtheperipheraldistrictsofgreaterTokyo（thesouthernpartsofGunma， 
Tochigiandlbaragiprefbctures)．CitiesstretchingfromShizuokathroughNagoya 
Table30ccupationalProfllesbyCategoryofForeigners 
（pementage） 
I11egal 
workers 
３ 
１ 
4％ Profbssionalsandtechnicians 
Languageteachersandinterpreters 
Salesemen 
Clerks 
Storeclerks 
Laborers 
Longshoremen 
Cleaners 
DeliverCrs 
Cooks 
Waiters/waitressesanddish-wasbers 
Hostesses/hosts 
Constructionworkers 
OthelB 
３
９
 
１
１
 
７
４
２
４
３
０
 
１
１
 
３ 
８３ 
1１ １
２
９
６
１
１
３
９
 
１
 |⑬ ５
５
６
２
３
 
３
 
１ 
4４ 
５
３
 
4０ 
７ 
Soulｃｃ:JICA,1992,pp､1167,TMIL,l99Lpp､1Z4-5andTsukubaUnivc応ity,1994,p､198
88 
ＨｉｒｏｍｉＭｏｒｉ 
Table4CompansonofOccupationalProfIleSofBmziliansamdNewcomers ● 
（percentage） 
BraziUians lNewcomers 
TechnicalworkelBinmedicalhealth 
Technicians 
Teachers 
Artists,entertainers 
Authors 
Journalists 
Scientists 
Religiousworke昭
Otherprofbssionals 
Managers 
０
２
０
１
０
０
０
０
２
１
 
●
●
■
●
●
●
●
●
■
●
 
０
０
０
０
０
０
０
０
０
０
 
５
７
８
９
１
１
４
０
６
６
 
●
●
●
●
●
●
０
■
●
Ｃ
 
０
ｌ
Ｚ
０
０
０
０
０
ｌ
ｌ
 
ClericalWorkers 
Tmders 
Salesclerks 
Agricultural,lbrestryandnsheryworkers 
Miningworkers 
Workersimtransportandcommunications 
Craftsmenandproductionprocessworkers 
Generalworkers 
Sewiceworkers 
Students,housewivesandotherinactivepe｢sons 
Unknown 
０
０
４
２
０
２
０
０
６
７
１
 
●
Ｃ
■
●
■
■
●
●
●
●
●
 
６
０
０
０
０
０
８
２
２
９
０
 
５
 
２
 
１
２
５
０
０
４
３
５
１
９
３
 
●
●
●
●
●
●
●
●
●
●
の
８
０
０
０
０
０
５
０
４
１
０
 
’２ 
５
 
Note：ＴｈｅｍａｓsivcwithdrawaIofold-comc庵ｌＴｏｍｔｈｃｌａｂｏｒｍａｒｋｅＬｄｕｃｔｏａｇｉｎｇｍayolYbet，orsomctimcs
overwhelm,ncwcomems，involvcmcntinsomepaTticularimdustriesSecIbrcxample“transportandcom-
munications"、
SouI℃e：CalculatedlTomtheImmigratio、Bureau，Ministryｏ「Justice,ForcignRcgistrationStatisticSl984；l996
downtothoseinGifUpreliscturearealsoremarkablefbrtheirlargeconcentrationsof 
Brazilians、Inadditiontotheseareas,Hiroshimafbrmsauniqueexceptionofmass
populationinwestemJapanFigurelillustrateshowBrazilians,togetherwithPeru‐ 
vians,ｗｈｏareofthesecondlargestNikkeipopulation,domicileincentralJapan 
Theseregionsareremarkableasbeingthesitesofautomobileassemblyplants 
(marked"△，，inthefigure)associatedwithinnumerablesubcontractors・Theelectri‐
calapplianceindustryalsoprovidesjobsfbrNikkei,especiallyfbmaleworkersThus， 
theresidentialdistributionofNikkeicorrespondstothelocationofsuchmdustries、
2.2.3DirectandlndirectEmployment 
Therearetwotypesofemploymentfbrfbreignworkers,especiallyNikkei:direct 
andindirectemployment・Whenemployershireworkersunderdirectemployment
contracts,whetherwrittenororal,thisiscalleddirectemployment・Thereｉｓ，ｈｏｗ‐
ever,anothertypeofcontractthatanemployerconcludesnotwithworkersbutwith 
agentswhokeepworkersundertheircontrol,andthisiscalledindirectemployment・
Inindirectemploymentcontracts，ｗａgearepaidnotdirectlytotheworkerswho 
actuallyperfbrmtheworkbutratherthroughagents,afterdeductingvariouscharges 
andmargins・AccordingtoasurveyconductedbytheJapanlnternationalCoopera-
tionAgency（JICA）ｉｎ1991,sixtythreepercentofNikkeiworkerswereemployed 
underindirectemploymentcontracts(JICA,1992,ｐ､23)．Anotherrecentsurveyby 
thelnstituteofCompamtiveEconomicStudies（ICES）gaveaslightlyhigherrate,７６ 
percent,fbrl997（ICES,1998,ｐ､２５)． 
Evenincaseswhenworkersareemployedunderdirectemploymentcontracts， 
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theyarenotalwaysrecruiteddirectlybytheemployer、Somefindjobsthroughper‐
sonalinfbrmationnetworkssuchasfamily,fi｢iendsandlocalties,whileothersapply 
throughtherecruitmentcolumnseitherinPortuguesenewspaperspublishedinJapan 
orJapanesenewspaperscirculatedamongNikkeisocietyintheirhomecountries・
Employersfbrmaspecificlocalindustrialsiteoccasionallytakeconcertedactionin 
recruitingactivitiesinsendingcountries、
Ａｓｗｉｌｌｂｅｓｈｏｗｎｂｙｌａｔｅｒｄａｔａ,ｔｈｅwageratespaidbyemployerstoagentsper 
workerarehigherthanthosepaidtoworkerswhoareemployeddirectly・A1though
indirectemploymentisunhworableintermsofthehourlywagerate,manyemploye応
dependonit・AsetoffactorsinherentinNikkeiemploymentaccountsfbrthishiring
behavior・
Inadditiontovariousrecruitingcosts，employersusuallypreparedwellingfbr 
theNikkeiwhomtheyhiredirectly・Duetoconservativeattitudesamonglandlords
regardingrentingroomstofbreigners,itisquitedifYIcultfbrworkerstoｆｍｄａｃｃｏｍ‐ 
modationstosettleinJapan、Thus,ｎｅｗｌｙａｒｒｉｖｅｄＮｉｋｋｅｉａｓｗｅｌｌａｓｅｍｐｌoyers,tend
todependonbrokerswhoprovidｅａｃｃｏｍｍodations・Accompanyingworkersto
hospitalsortoloca1immigrationofTYcesarealsotime-consumingburdenｓｏｎｅｍｐｌｏｙ‐ 
ers・EmployersmustalsosupervisetheoflLtimelivesofemployers,toensuretheydo
notcomeinconflictwithnativeneighborsasaresultofdifTeringlifestyles・
Employersarecurrentlyexposedtothepotentialthreatoflosingtheirrecruited 
workfbrces・Sincesingleworkersaremorelikelｙｔｏｑｕｉｔａｎｄｍｏｖｅ,employershave
adoptedapolicyofwelcomingfamilyworkers,ｉｎmarkedcontrasttothegeneralrule 
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ofearlymigrationThehigherpe1℃entageofNikkeiaccompaniedbychildrenre‐ 
flectsthisemploymentpolicy，Negotiationswithlocalschoolauthoritiestogetthem 
toaccepttheirschool-agedchildrenalsocreatesadditionaltime-kiUingworkfbr 
employerswhicｈｔｈｅｙｏｔｈｅｒｗｉｓｅｗｏｕｌｄｎｏｔｈａｖｅｔｏｄo・
Amongotherreasonsfbrdependingonindirectemployment,oneofthelargest 
isthedifficultyinrecruitingworkersinbulk,sayinthetensorhundreds・Thus,large
flrmswhichrequirealargenumberofnon-regularworkersareobligedtorelyon 
dispatchingagents・Relieffromadditionallaborcosts，whichwouldotherwisebe
requiredincurtailinglaborundershrinkingdemandisanothergoodreasonfbrde‐ 
pendenceonbrokers・NikkeiplayasimilarroletoJapanesenon-regularworkers，
suchasseasonalemployeesandparttimeworkers,asanadjustmentbuffertocope 
withchanginglabordemandunderbusinessboomsandbusts，Usingindirectlyem‐ 
ployedNikkeiallowsemployerstomaketimelyadjustmentswithoutadditionallabor 
costs、WhenonetakesthesefactorsintoacCount,onemaysafelyconcludethatindi-
rectemploymentisnotalwaysmorecostlyfbremployersthandirectemployment、
２．２．４WageRateS 
Wagesareusuallypaidonanhourlybasisfbrproductionprocessandservice 
workers,whileday-wagesarepopularintheconstructionindustry・Ineithercase，
however,wagesaregenerallypaidmonthly・
Variablessuchasage,educationalattainment,sex,lengthofserviceandin-house 
trainingareregardedasfnctorsdetermmingwageratesfbrJapaneseemployees， 
Education，however，doesnotmHuencethewagesofunskilledfbreignworkers・
Instead,whethertheyhavelegalstatusornot,werehiredunderadirectemployment 
contractornot,timeofarrival,togetherwithworkperfbrmance,regulatetheirwage levels（Mori,1997,pPl79-82)． 
Table5showstheresultsofasurveycarriedoutbythePeople，sFinanceCorpo‐ rationResearchInstituteinl991，givingfbreignworkers,averagehourlywagerates bytypeofemploymentandnationality・
AlthoughtheresultsshowslightdifTbrencesbynationality,ｐｅｒαZpimwagecosts paidtomediatingagentsis200-500yenhigherthanthattoworkershireddirectly・Indirectly-hiredBrazilianscostmorethantheirlranianorBangladeshcounterparts byl50-Z50yenintelmsofhourlywage、
BraziliansgenerallyfallfarbehindBangladeshisnotonlyintheirperiodofstay inJapanbutalsoinJapaneseproHciency(Mori,1997,ｐ629)．Thesefactorsshould 
supporttheseniorAsianvisitors,advantagesinwage、ThefactthatthewagerateofBraziliansisparadoxicallyhigherthan,say,Bangladeshisandlranians,indicatesthat 
Table5AverageHourlyWagebyNationalityand 
FormofEmplOyment 
(yen） 
direct 
employment 
L198 
LO55 
LOlO 
L381 
L131 
indirect 
empIoyment 
L621 
1,375 
1,500 
1,538 
1,547 
Braziliang 
Bangladeshis 
Iranians 
Chinese 
AI1fbreigners 
Sourcc:Inagamict.a1.,1992,ｐ､２０９ 
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thelegitimacygainedbyBraziliansduetotheirfavorabletreatmentintherefbrmed 
immigrationsystemmorethanofTSettheirdisadvantagesinotherwagedeterminants， 
TheabovediscussionseemstosupportthefbllowingremarksregardingNikkei 
employment・First,thel990refbrmhasdistinguishedNikkeifmmothercategories
offbreignworkersbyprovidingthemlegitimacyinengaginginunskilledjobs、
Second,duetothislegitimacy,theyhavebecomeabletoenjoymorefavorablework-
ingconditionsthantheirAsianfbrerunnersintheJapaneselabormarket，andthus 
havetakenoverthebetterjobsintheexpandinglabordemand:jobswhichareless 
"３Ｄ”（dirty,dangerousanddemanding)inlarger-sizefirms． 
ｌｌＬＬａｂｏｒＴｕｒｎｏｖｅｒｏｆＮｉｋｋｅｉｉｎｔｈｅＰost-bubblePeriod 
Labordemandhasfallenintheprotractedrecessionofthepost-bubbleperiod 
Theprocess，however，hasnotnecessarilyproceededunifbrmly，butinaso-called 
"mosaic,,patternWhilelarge-sizeflrmshaveslashedlabordemand，stepstoward 
adjustingactuallaborneedshavebeenmorelenientamongsmaller-sizeonea 
Structuralchangesinthemacro-levellabormarkethavenaturallyaffbctedfbr‐ 
eignemployment・AccordingtothefbreignemploymentreportsbytheMimstryof
Labor，whileindustriessuchasservices，construction，transport，wholesale，retail 
tradeandrestaurantshavecontinuedtoattractfbreignworkers，manufncturing， 
whichwasalwaystheirlargestemployer，decreasedemploymentby73percentin 
l993-94・OnecanobserveremarkablevarianceamongdifYerentsizedfIrms・Small‐
sizefirmswith5-29regularemployees,fbrexample,haveincreasedlbreignemploy‐ 
、ｅｎｔｂｙｌ８ｐｅｒｃｅｎｔ,whilemid-sizefirmswith300-499employeesandlarge-sizefIrms
withmorethanl,OOOemployeeshavecutit,inthecorrespondingyears,ｂｙｌ４ａｎｄ２４ 
ｐｅｒｃｅｎｔ,respectively（Mori,1997,ｐ､76)． 
SinceemploymenthasmostfaithfUllyadjustedtoactuallaborneedsinlarge-size 
firms,Nikkei,ｗｈｏweremainlyemployedinsuchfIrms,havebeenmoreseriously 
afYectedthanothercategoriesoffbreignunskilledworkers,althoughnon-Nikkeiwere 
alsoafTectedbyNikkeiintrudersintotheirinherentjobs・Inthefbllowingpara‐
graphs,wewiUdiscusshowNikkeiemploymentadjustedtothebusinesssetbacks 
afterthecollapseofthebubbleeconomy． 
3.1ＮｉｋｋｅｉＥｍｐｌｏｙｍｅｎｔｂｙｌｎｄｕｓｔｒｙ 
IndustrialprofiledataonNikkeiemployment,ｉｎＴａｂｌｅ６,showthatmanufactur-
ingemployｍｅｎｔｓｈｒａｎｋｂｙ２ｐｅｒｃｅｎｔｉｎｔｈｅｙｅａｒｓl994-95comparedwiththeprevi-
ousyear,althoughthistrendreversedinl996 
TheapplicationofmoderntechnologytendstosaveIabor,ｂｕtsometimescreates 
additionaljobopportunities・AnewdeliverysystemsupportedbyPOＳ（pointofsale
system）hasbeenwidelyintroducedintomodemmerchandizingsystemssuchas 
Z4-hourretaiIstores，wherefiPesmypreparedfbodstuffもａｒｅｏｎｅｏｆｔｈｅｍａｉｎｓａｌｅｓ
ｉｔｅｍｓ・Thefrequencyofdeliverytoretailershasnotonlycreatedadditionaljobsfbr
deliverers,butalsolotsofworksinfboｄprocessing・Althoughdaytimeworkcanbe
perfblmedbynativefemalepart-timeworkers，ｔｈｅｎightshiftshavetendedtobe 
filledbyundocumentedfbreignworkers・
Thus,industriessuchasfbodprocessing,transportandserviceshaveappeareｄａｓ 
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(direct employment） 
(numberandpercentage） 
Table6NikkeiEmploymentbylndusIry 
1996 
46,442（79.9） 
5,895（10.1） 
1,005（0.2） 
4,808（8.3） 
49,970（83.1） 
4,545（7.6） 
1,186（2.0） 
4,462（7.4） 
43,508（79.8） 
4,865（8.9） 
1,304（2.4） 
4,817（8.8） 
48,665（82.0） 
4,998（8.4） 
1,335（2.2） 
4,384（7.4） 
Manufacturing 
Services 
Wholesale,RetailandRestaurants 
Others 
60.163 AllindustrieS 59,382 54.494 58,150 
Source：For℃ignEmploymentReport,MinistryorLabor 
newemployersfｂｒＮｉｋｋｅｉｗｈｏｈａｖｅｈａｄｔｏｍｏｖｅｏｕｔｏｆmanufacturing・Thereverse
sectoralflowml996supportstheideathattheseindustrieｓｐｌａｙｅｄａｒｏｌｅａｓａｔｅｍｐｏ‐ 
raryjobrefngeduringtherecessionfbrNikkeiordinarilyworkinginmanufacturing 
induStries． 
3.2JobOfICrSandP1acementS 
Table7showsjoboffersacceptedattheTokyoNikkeiEmploymentService 
Centerbyfirmsize・ThesedatashowthatamajorityofofTerscomefrommid-and
small-sizefｉｒｍｓｗｉｔｈｆｅｗｅｒｔｈａｎｌＯＯｒｅｇｕｌａｒｅｍｐloyees・Thedatademonstratean
interestingshiftinjoboffbrspresentedfromdifTerentsizedfirmsduringtheperiod 
understudy・ＷｈｉｌｅｔｈｏｓｅｆｒｏｍｆｉｒｍｓｗｉｔｈｆｅｗｅｒｔｈanlOOregularemployeesac-
countedfbr56percentofthetotalnumberinl991，therateincreasedto71，７５and 
78percentinthesubsequentthreeyearaOntheotherhand,whileZ3percentofjob 
ofTerswerefromlarger-sizefirmswithmorethan300regularemployees，therate 
droppeddrasticallyto９，８and6percentinthecoITespondingyears・Interestingly，
joboffbrsfromeitherofthetwocategoriesoffirmsreversedtheirprwioustrendsin 
subsequentyears・
Ｔｈｅｓｅｄａｔａｔｅｌｌｕｓｔｈａｔｔｈｅｙｅａｒｌ９９５ｍａｒｋｅｄａｔumingpointinNikkeiemploy‐ 
ment、A1thoughtheproportionalimportanceofjobofferspresentedtoNikkeiatthe
EmploymentServiceCenterexperiencedanotableshifttosmaUer-sizefirmsinl992‐ 
g4giventheattenuatedlaborneedsoflarge-sizefirms,thenumberofjobsoffbredby 
large-sizefilmsshowedaremarkablerecoveryinl995-97．ForeignEmployment 
ReportandEmploymentServiceCenterdataarealmostidenticalininfbrming 
changesmNikkeiemploymentinthepost-bubbleperiod 
LetusexamineNikkeijobplacements，Table8showsjobplacementsofNikkei 
byfIrmsizesincel993・
Ａｓｔｈｅｓedataillustrate,Nikkeihaveshiftedtheirworkplaces,intermsofflrm 
size,duringtheperiodunderconsideration,ａｓａｒＣｓｕｌｔｏｆｃｈａｎｇｅｓｉｎｌａｂｏｒｄｅｍand 
dependingonfirmsize・WhilethreequartersofNikkeifbundjobsinfirmswith
fbwerthanlOOregularemployeesinl993,ｔｈｅｒａｔｅｄｒｏｐｐｅｄｔｏ４８ｐｅｒｃｅｎｔｉｎｌ９９５ａｎｄ 
ｔｏ３４ｐｅｒｃｅｎｔｉｎｌ９９７、TheRecoveryofemploymentinlargerfirmsinl995canalso
beobservedintheplacementdata・AmongNikkeiapplicantsintheCenter，only4
percentwe正abletofindjobsinflrmswithmoretｈａｎｌ,OOOregularemployeesin
l993・Ｔｈｅｒａｔｅｒｅｃｏｖｅｒｅｄｔｏ２３ｐｅｒｃｅｎｔｉｎｌ995,ｆｂllowedbyanamazingincreaseto
５３ｐｅｒｃｅｎｔｉｎｌ９９７、
AsisclearfromtheaboveobservationsonjoboEfbringsandplacements,ｈｏｍｏ‐ 
geneityhasnotnecessarilygovernedpost-bubbleNikkeicmployment・Rather,ｉｔｈａｓ
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Table7TrendofJobAppIicationsbｙＦｉｒｍＳｉｚｚｅ 
（numberandpercentage） 
1９９１１１９９２ 1993 
２５１ 
(37.4） 
２５０ 
(37.2） 
１２０ 
(17.9） 
３５ 
（5.2） 
１６ 
（2.4） 
６７２ 
1994 
４９８ 
(43.1） 
４０３ 
(34.9） 
１８４ 
(15.9） 
４８ 
（4.2） 
２３ 
（２０） 
1９９５ 
３１１ 
(42.0） 
２１０ 
(28.4） 
１３１ 
（17.7） 
４５ 
（6.1） 
４３ 
（5.8） 
恥一迦卵郡四即四斜甸循甸
1997 
２６３ 
(363） 
２３６ 
(32.6） 
１１６ 
(160） 
３８ 
（5.3） 
７０ 
（9.7） 
７２３ 
fｂｗｅｒｔｈａｎ３０ ６９ 
(26.1） 
７９ 
(29.9） 
５６ 
(21.2） 
２８ 
(10.6） 
３２ 
(12.1） 
６
９
０
２
７
５
３
８
２
５
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狙
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５
ａ
３
１
く
く
く
く
く
30～9９ 
100～299 
300～999 
1,000ｐｌｕｓ 
７６７ 1,156’７４０ Total 
sour℃e：NikkciEmploymentServiceCemerｄａｔａ 
Ｔａｂｌｅ８ＪｏｂＰｌａｃｅｍｅｎｔｂｙＦｉｒｍＳｉｚｅ 
(numberandpercentage） 
1９９６ 
４２ 
（28.4） 
２４ 
（16.2） 
２７ 
（18.2） 
４ 
（2.7） 
５１ 
（34.5） 
1997 
４２ 
（16.2） 
４７ 
（18.2） 
２６ 
（10.0） 
８ 
（3.1） 
１３６ 
（52.5） 
２５９ 
fｅｗｅｒｔｈａｎ３０ １４５ 
(28.5） 
２３６ 
(46.4） 
８７ 
(17.1） 
２３ 
（4.5） 
１８ 
（3.5） 
５０１ 
ｊ
ｊ
ｊ
Ｊ
Ｊ
 
、釦、狙兜卯Ⅲ“ｑ犯
ｌ
 
く
く
く
く
く
９０ 
(32.7） 
４２ 
(15.3） 
７３ 
(26.5） 
８ 
（２９） 
６２ 
(22.5） 
30～9９ 
100～299 
300～999 
1,000ｐｌｕｓ 
Total 
Soulce：NikkeiEmploymentServiceCenterｄａｔａ 
asophisticatednature,withasub-cyclewithslightupsanddowns・
ChangesinNikkeiemploymenthavereflectedthetransitionoflabormarket 
conditionsinthebubbleandpost-bubbleperiods，Thefbllowinglaborshortageindi-
cator,whichassesspotentiallabordeficitsinamacro-economicdime､sion,describes 
labormarketconditionssincethebubbleperiod・
AsFigure2illustrates,thelaborbalancefbrseasonalworkersinmanufHcturing 
industriestellsadifYerentstoryfiPomthatfbrregularemployees・Labordemandfbr
regularemployeestendstofluctuatemorethanthatfbrseasonalWorkers・Seasonal
workersbecameredundantinmanufacturingindustriesasearlyasin1993．Accord-
ingtothetrendoflaborshortage(DIlhowever,theywereredundantfbronlytwo 
years・Thedemandfbrthiscategoryofworkfbrcecameintobalanceinearlyl995．
Incomparison,theindicatorfbrregularemployeesdemonstratesalargernuctuation， 
Itwasnotuntilearlyl997whenthreeyearsofsuperfluouslaborperiodfInallyended、
AsillustratedmFigure3,laborshortage（ＤＩ）demonstratesaconcertedtrend， 
thoughdifTerentinintensity,intermsoflaborbalance,ｂｅｔｗｅｅｎｔｗｏｔｙｐｅｓｏｆｗｏｒｋｅｒｓ 
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Figure2T肥ndofLaborShortage（ＤＩ)＊byTypeofEmployer
（manufacturing） 帥
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Source:LaborEconomicTにnｄＳｕｗｅｙ（mdokeizaidokocﾉIosuJ),MinistryofLabor
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Soul℃e:LaborEconomicTrendSurvey（'UdbkejzpjdolcochosZJ),MinistryofLabor 
employedindifYbrentsizedHrms、Seasonalworkerswereconsistentlyinshortsupply
insmaller-sizefinnsdespitetheoverallattenuatedlabordemandinthepost-bubble 
period,althoughrcgularemployeeswereregardedasredundantsinceearlyl993in 
large-sizefIrms． 
3.3ＮｉｋｋｅｉＥｍｐｌｏｙｍｅｎｔＣｏｎｄｉｔｉｏｎｓｉｎｔｈePost-bubblePeriod 
Thechangeinthelaborbalanceinthepost-bubbleperiodhasinevitablyafYbcted 
theemploymentconditionsofNikkeiworkers・Howhasthemetamorphosisofthe
labormarketaffbctedNikkeiemploymentconditions？Thefbllowingparagraphsｗｉｌｌ 
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ForeignWorkersintheBubbIeaIudPost-bubbleEconomyinJapan 
Table,AverageWageRatefOrJobsOffered,JobAppucantsamdPlacements 
（Monthly:10,000yen） 
Jobsoffercd JobApplicants PIacements 
li1.1J巾year ｍｅｎ ｗｏｍｅｎ Iｎｅｎ ｗｏｍｅｎ 1991 1992 1993 1994 1995 1996 1997 ６０５４３ ●ｃ●。●Ｉ２３２２ ２２２２２ 26.8 25.6 24.8 27.3 27.8 18.3 18.1 17.8 18.9 19.4 16.6 17.2 16.5 
Source8NikkeiEmploymentServiceCmtcrdata 
discusstheiremploymentconditions,withaspecialfbcusontheirwagerate・
Table9showstrendsintheaveragewageratemeasuredbystatisticalmediumin 
jobsofTered,expectedratebyapplicantsandactualplacementsbysex・
Unfbrtunately,neitherwagedatafbrjobofTersnorapplicants，desiredwagesare 
availableintheyearspriortol993・Ｔｈｅｓｅｔｗｏｓｅｔｓｏｆｄａｔａａｒｅｉｎｍａｒｋｅｄｃontrastto
oneanother・WhiletheaveragewagerateofTeredhasgraduallyincreasedsincel993，
applicantshavetendedtorefrainfiFompresentingtheirfmlldesiredWage、Conse-
quently,gapsbetweenthetwoindicatorsnarrowedfrom50,ＯＯＯｉｎｌ９９３ｔｏｌＯ,OOOyen 
inl995fbrmaleworkersandfiPom35,OOOtol5,OOOyenfbrfbmales・Itisnoteworthy
thattheyearsl996-97aredistinguishedbydifYbrenttrendsfromthatofpreceding 
years・A1thoughnearlycomparableorevenlowerwageswerepresentedbyfirms，
applicantsexpectedsubstantiallyhigherwages，whichmorethandoubledthegaps・
Applicants,consciousnesstowardhigherwagesseemstocorrespondtothegeneral 
trendthattheunemploymentratetendstoriseintheinitialstagesofeconomicrecov-
eryduetojobhoppers，swellingappetitefbrbetterjobs・
Thetrendofexistinggapsbetweendesiredandactualwagesintheplacement 
seemstotellaninterestingstory、Inl993Nikkeiapplicantswerebullishenoughto
expecthigherwages,althoughthemarketcouldnolongerａｆＴｂｒｄｔｏｄｏｓＱＴｈｅｃｌｏｓ‐ 
iｎｇｏｆｔｈｅｇａｐinsubsequentyearssuggeststhattheyhaveaparticularbehaviorof 
adjustingtheirdesiretotherealitypromisedbyactuallabormarketconditions・
AccordingtoTable9,althoughapplicantsgenerallydesirewagerateslO,OOOto 
50,OOOyenhigherthanthoseofTered,Nikkeitendtotakejobswithwageratesnearly 
comparabletothoseofYbred，Ｗａｇｅｒａｔｅｓｉｎｐｌａｃｅｍｅｎｔｓｅｅｍｔｏｈａｖｅreflectedlabor 
marketconditionsbyrecordingasharpdropinl991-92,fbUowedbyasubsequent 
staggeringrecovery， 
ItisinterestingtonoteastrongcorrespondencebetweenNikkeiandnational 
workersintermsofthewageimproving（orloss）effbctofjobturnoversintheearly 
1990s、TablelOshowsmacroeconomicdataonpercentageofemployeeswhosewage
rateshavechangedmorethanlOpercentfromthatpaidbyapreviousjob・
Themacroeconomicfiguresonwagechangebyjobturnovershowthatjob 
changestendedtoimprovewageratesintheyearsl990-91，whiletheyhadlessfnvor‐ 
ableeffbctsonwagesintheyeamsl991-93．Surveydatafbrl994suggestasubtle 
recoveryintheeffect， 
TheaboveobservationmdicatesthatthetrendofactualwagesfbrNikkeiin 
placementinthepost-bubbleperiodshowssimilarpattemtothatwitnesseｄｉｎｔｈｅ 
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ＴａｂｌｅｌＯＣｈａｎｇｅｏｆＷａｇｅＲａｔｅｂｙＣｈａｎｇingJobs 
incre3serl unQjanged decreaqusd 
1990 
1991 
1992 
1993 
1994 
33.5 
38.4 
33.4 
31.6 
32.2 
４
６
４
４
９
 
●
■
◆
巳
●
妬
“
絹
“
“
20.1 
17.0 
21.2 
24.1 
22.9 
Note：“Increased，，:inc正asedbymoI己lhanlOperccntbychangingjobs．
“Umchanged":changedIcssthauulOpercentineithc「dircction．
‘`Dccreased":ｄｅｃｌｃａｓｃｄｂｙｍｏｒｅｔｈａｎｌＯｐｅｒｃｅｎｔ‘ 
Source：１９９４SurvcyonEmploymcntTIcnds,MinistryofLabor 
entireJapaneselabormarket，AlthoughtheEmploymentServiceCenterdatacover 
onlyNikkei,actualwagesinplacementreflectthel995-97“businesssub-cycle,,which 
wasincorporatedintotheprotractedpost-bubblerecession． 
ＣｏｎｃｌｕｄｉｎｇＲｅｍａｒｋｓ 
Quiteunlikeinotherlaborimportingcountries,thefbreignpopulationinJapan 
stillaccountsfbramarginalpartofthetotalpopulation,exceedingjustoveroneper 
centevenifoneincludestheold-comerKoreansandChinese・However，fbreign
workersaredistributednotunifbrmlyamongsectors，occupationsandregionsbut 
someofthesectorsandjobsattracttheminintensityfarbeyondthenationalaverage・
TheyhavebeenincorporatedstructurallyintosomesegmentsoftheJapaneselabor 
market・Theftlctthatcertaincategoriesoffbreignworkers,suchasthoseoverstaying
andNikkei,ｄｉdnotshowanotabledecreaseduringtheprotractedrecessionofthe 
l990s,alsosupportsthisidea 
lntemationalmigrationHowisgenerallycharacterizedbythreedifYbrentphases： 
rotation,settlementandintegrationAfteradecadeormoreofresidenceinJapan,it 
isnowbelievedthatfbreignnewcomersaresteppingintothesecondphaseThe 
so-called"side-door，，（Mori,1997,ｐ､195）whichcharacterizesJapaneseimmigration 
policy，basedontheideathatmigrantsshouldrotate,hasbeenruptured,sincefbreign 
workersdidnotcontractsubstantiallyinnumberdespitethefaUinglabordemand 
Migrantshavereactedtothedeterioratingconditionsnotbyrepatriatingthemselves 
butbysomehowfmdingmeansofsubsistenceinthehostcountry・Itissaidthatthey
havetendedtoprolongtheirstaysunderdiminishedearnings・Thispaperhasbeen
devotedtohighlighthowchanginglabormarketconditionsinthebubbleandpost-
bubbleperiodhaveaffectedespeciallyNikkeiemployment,ｗｈｉｃｈｉｓｏｎｅｏｆｔｈｅｋｅｙ 
ｓｅｇｍｅｎｔｓｏｆｔｈecontemporaryfbreignlabormarkeｔｉｎＪａｐａｎ，Followingsarethe 
majorfindings： 
Ｆｉ殖t,thel9901mmigrationControlActhasbroughtaboutamarkeddichotomy
amongfbreignworkersengagedinunskilledlabor・ThefhvorabletreatmentafYbrded
toNikkeicomparedwithundocumentedworkersisresponsiblefbrthefbrmerchoos-
ingbetterjobsinmanufacturing,whichwasthema]oremploymentsectordurmgthe 
boomperiod 
Second,thisadvantage,however,ｃａｍｅｔｏｂｒｉｎｇｔｈｅｍｈａｒｄｓｈｉｐｏｎｃｅｔｈｅbusiness 
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cyclechanged・Duetothehigheremploymentcostsresultingfromlegitimacy,many
Nikkeimindustrialemploymenｔｗｅｒｅｈｕｒｔａｔｔｈｅｅａｒｌｙｓｔａｇｅｏｆｅｃｏｎomicsetback 
NikkeimaleworkershavebeenlaidofTingreaternumberthanfbmalesunderthe 
shrinkinglabordemand,duetothewagedifYbrentials、ＳｏｍｅNikkeiwhowereloath
todounfavorablejobsleftJapan,andotherswhomadeuptheirmindtoremainin 
ordertoachievetheirearningobjectiveswerefbrcedtotakelesspleasantjobsin 
sectorssuchasfbodprocessing,constructionandvariousservices,orinjobswithless 
favorableworkingconditionsinsmaller-sizeHrms・Itisinterestingtonotethatdi-
minishedincomedidnotnecessarilyoccasiontheirrepatriationbutraｔｈｅｒｌｅｄｔｈｅｍ 
ｔｏｏｐｔｔｏｓｔａｙｌｏｎｇｅｒｔｏachievetheirsavingsorremittancｅａｉｍｓ 
Ｔｈｉｒｄ，thepost-bubbleperiodwasnottotallymonolithicintermsofbusiness 
activities・Ｉｔｈadrecordedasmallhumpinbusinesscycletermsintheyearsl995-96，
thoughthishumpwasthoroughlysmashedbythediminishedconsumptionduetothe 
consumptiontaxincreaseinAprill997、ApartialrestorationofNikkeiemployment
wasremarkableduringtheshortrecoveryperiod・Thereactivatedlabordemand
inducedNikkeitomovefi｢omsectorswhichhadprovidedthemwithtemporary 
refngetotheirpreviousma】oremploymentsector,namelytotheautomobileproduc-
tionrelatedsector・
Astheseobservationselucidate,Nikkeiemploymenthasdemonstratedaremark-
abletransitionasJapaneseeconomychangeddramaticallyfromtheoverheating 
broughtaboutbythevirtualprosperityofthebubbleperiodtoitsburstinginthe 
earlypost-bubbleperiod,fbllowedbythesubsequentweakrecovery 
Fourth,theobservationofthispaperisthattheNikkeilabormarketisdistinct 
inadualsense・Ｆirst,becauseofthefavoredinstitutionaltreatment,itisdistinctin
thelabormarketfbnnedbyfbreignunskilledworkers、Second,asthediscussionon
thejobplacementofNikkeiinthecourseofbusinesscycleupsanddownshaseluci‐ 
date｡，theNikkeilabormarketisdeeplyincorporatedintoJapa､,slabormarket 
conditions・
Itisgenerallybelievedthatthehiｋｅｉｎｔｈｅｃｏｎｓｕｍｅｒｔａｘｒａｔｅｉｎｌ９９７ｓｔrucka 
powerfnlblowtothesluggishlyrecoveringJapaneseeconomy・Economicindicators
suchasindustrialproduction,operatmgrateandmarketofTermgshavebeenalmost 
unanimousinsuggestｉｎｇａｃhangedphaseofthebusinesscycle・Theunemployment
ratemarkedarecordhighinmidl998・Thismacroeconomicsituationhasinevitably
afTectedNikkeiworkers・Somehavebeenfbrcedtomaintaintheirlivesonirregular
jobs・Itisreportedthatbecauseoftheshortageofoffbring,brokershavestopped
keepingNikkeiundertheircontroLUnfbrtunately,thereisnosystematicinfbrma‐ 
tionatpresenttoassesshowanotherdepressionwillaffbctNikkeiemployment・
Ｍｏｒｅｔｈａｎａｄｅｃａｄｅｓｔａｙｂｙｎｅｗｃｏｍｅｒｓhasgivenbirthtovariousmigrant-
relatedbusinesses・Theperiodhasnotbeenlongenoughtostratifyfbreignersthem‐
selvesatworkandinmigrantsociety、Whilemanyremainemployedasunskilled
workers，ｓｏｍｅａｒｅｔｒｅａｄｉｎｇｔｈｅｐａｔｈｔｏｂｅｃｏｍｉngmanagingstafTortechnicians， 
takingupapartoftechnicaldevelopment・NotafewareinvolvedinselfLemployment
suchasethnicrestaurants,alimentationandvideoshopsaswellasinfbrmationserv‐ 
icesIikenewspapersandTVservicesinregionswheremigrantsaredenselydomiciled 
Fallingconsumptionpotentialamongmigrants,however,hasalsohitthesemigrant-
relatedbusinesses，Howtheyarecopingwiththisissetasidefbrfiltureexamination． 
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